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ABOUT THIS STATEMENT SECTION 4      

About This Statement

opportunities.

independent assurance provider. 

assurance for future reporting.

Scope and Boundaries

Reporting Framework and Standards

Statement of Assurance

Sustainability Statement Feedback
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Driving Sustainability 
For Resilient Growth

and meaningful youth engagement through internships and industry 
partnerships.

management approach and maintain a governance structure that 

Dato’ Kamarul Redzuan B. Muhamed
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SUSTAINABILITY PERFORMANCE SECTION 4      

Highlights of Sustainability 
Performance in FY 2025
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Introduction
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INTRODUCTION SECTION 4      

and performance across the Group.

•

•

Sustainability Across Our Operations

Sustainability Governance
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Board of Directors

Oversight Committee

Operational Management

Board Sustainability and Risk Management Committee (“SRMC”)

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

Board Oversight

Management Oversight

Ultimate Oversight

Strategic Review and Monitoring

Strategy Development and Implementation

Execution and Integration
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INTRODUCTION SECTION 4      

delivering value to our 
investors and shareholders 

adherence to corporate 
governance standards. 

information.v

• 
reports and investor presentations

• 

• 
• 
• Updates on Investor Relations 

• Press release and media coverage
• 

concerns

• 
returns on investments

• Corporate governance and 
adherence to regulatory 

• 

• 
mitigation strategies

• 

performance
• 

opportunities
• 

Integration into Overall Risk Management Process

Assessment and Prioritisation 

Monitoring and Reporting

• 

• 

• 

• 

• 

impact are disclosed.

• 

• 

honesty.

Integrating Sustainability Considerations into Risk Management 
Practices

Stakeholder Engagement

Our Commitment
Method of 

Engagement Areas of Interest

Investors & 
Shareholders

Stakeholder 
Groups
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employees are motivated 

professional development. 

fostering their satisfaction 

• 
programme

• Regular staff meetings and 

• 
satisfaction and identify areas for 
improvement

• Training and development 
programmes

• 
• 

gatherings
• Internal communication for 

updates and information sharing
• 

setting sessions
• 

• 
interaction

• 
• 

development
• 
• Career opportunities and 

advancement
• 

engagement
• 

mechanisms
• 
• Community involvement and 

• 
management and leadership

products and services that 

customer service.

• 
discuss projects and performance

• 

phone support
• 

surveys
• Participation in industry events 

• Customised solutions and tailored 
service offerings

• 

• Regulatory site visits and audits

• 
• 

• Timely and responsive 
customer service

• Innovative solutions and 
technology

• 

• 

• 

and regulatory authorities 
to ensure compliance 
and promote a culture of 
governance and transparency.

• 

and environmental impact 
assessments

• 

guidance on compliance
• 

policies
• 

communications

• Compliance to regulatory 

• 
compliance

• Industry advancement
• Government initiatives 

vendors and suppliers in 

goals

• Regular communication through 

• 

• 

• 

and ethical sourcing practices
• 

events and forums.
• Providing timely payments and 

ensuring a fair and transparent 
procurement process

• 
products and services

• 

standard
• Continuous improvement 

in cost-effectiveness and 

• 
concerns and resolving issues

• 
development opportunities.

• 
and environmental impact

• Technological advancements 
and innovation

• Regulatory compliance and 
safety standards

Stakeholder 
Groups

Our Commitment
Method of 

Engagement Areas of Interest

Clients

Government 
& Regulatory 
Authorities

Vendors & 
Suppliers

Employees
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INTRODUCTION SECTION 4      

identifying their needs and 

various initiatives.

• 
• 

needs

• 
local community related 

opportunities
• 

and protect local ecosystems
• Preserving local culture and 

heritage
• 

concerns

strong corporate governance 
and transparent operations. 

comprehensive and accurate 
information. The Board plays 
a crucial role in overseeing 

strategy.

• Regular Board meetings and 
updates

• 
presentations to the Board

• 
• 

• 

• Corporate strategy and long-
term planning

• 

• Regulatory compliance and 
governance

• 
mitigation

• Transparency in reporting and 
communication

• 
• 

relationships
• 

information to analysts 
and media professionals. 

clear understanding of our 

the importance of a positive 
and constructive relationship 

enhance our reputation.

• 

• 

reports
• -

• 

• 
results analysis

• 

prospects
• 

project developments and 
milestones

• 
competitive analysis

• 
initiatives and performance

• Regulatory compliance 
and corporate governance 
practices

• Technology innovations and 
research and development

• 
and community involvement

and transparency in all our 

• 
reports

• 
• 

-

• 
• 

• 

Stakeholder 
Groups

Board of 
Directors

Local 
Communities

Analysts &
Media

Financial 
Institutions

Our Commitment
Method of 

Engagement Areas of Interest
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INTRODUCTION SECTION 4      

Uzma’s Active Engagement in 

The Malaysian Oil & Gas Services Council (“MOGSC”)

Malaysia Petroleum Resources Corporation (“MPRC”)

Malaysian Industry-Government Group for High Technology (“MIGHT”)

Malaysian Gas Association (“MGA”)

Uzma proudly holds membership in MOGSC, an instrumental and unifying force 
dedicated to advancing the growth, competitiveness, and sustainability of the 
Malaysian oil and gas services sector. Actively engaged in MOGSC’s initiatives, Uzma 
consistently participates in the council’s diverse range of events and activities. We 
have two representatives in the MOGSC’s Energy Transition and Environmental, Social, 
and Governance (“ESG”) working group.

MPRC holds a central position in driving the expansion and progression of Malaysia’s 
oil and gas services and equipment (“OGSE”) industry. At Uzma, we recognize the 

and workshops, with our Managing Director and Group CEO playing a dynamic role in 
these initiatives.

MIGHT’s paramount objective is to establish Malaysia as a leading high-technology 
hub, nurturing economic growth, enhancing competitiveness, and driving innovation 
across diverse sectors. The organisation serves as a dynamic catalyst, propelling the 
development and widespread adoption of state-of-the-art technologies and solutions. 

the nation’s global competitiveness. With our Managing Director and Group CEO 
serving as a member of MIGHT’s Board, Uzma actively participates in MIGHT’s events 
and formal collaborations, contributing to initiatives that shape the future of high 
technology in the country.

Uzma is proudly holds membership in MGA, a key organisation at the heart of 
Malaysia’s natural gas industry. MGA assumes a central role in championing the growth 
of the sector, overseeing safety and compliance standards, promoting sustainability, 
and facilitating valuable collaboration and knowledge exchange among industry 
stakeholders. 

Industry Associations 
and Collaborative Initiatives
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Universiti Teknologi Petronas (“UTP”)

Universiti Malaysia Terengganu (“UMT”)

Malaysian Space Industry Consortium (“MASIC”) 

Malaysian Photovoltaic and Sustainable Energy Industry Association 
(“MPSEA”)

Uzma has established a strategic partnership with UTP to collaboratively engage in 
cutting edge research and development initiatives. At times, our MD/GCEO advises the 
university, offering valuable insights and expertise. Our Director for Special Project is a 
member of the Industrial Advisory Panel for the Mechanical Engineering Department. 
Furthermore, Uzma is dedicated to supporting UTP’s various events and student-
driven initiatives, reinforcing our commitment to fostering a dynamic and mutually 

Since 2017, Uzma has forged a collaborative partnership with UMT on a remarkable 
underwater archaeological research project. This collaborative effort is driven by our 
shared commitment to preserving history and uncovering the past. Notably, the project 

artifacts from a shipwreck site located off the shores of Pulau Bidong, Terengganu. 
This invaluable endeavours not only safeguards our historical heritage but also sheds 
light on the maritime history of the region, bridging the gap between the past and the 
present. 

MASIC endeavours to promote the development of the Malaysian space industry 
and create a thriving space industry ecosystem that attracts investment, talent, and 
partnerships from around the world, contributing to the nation’s socio-economic 
progress. Our MD/GCEO serves as the President of the Protem Committee of MASIC.

Uzma is proud to be a member of MPSEA, an association that has advocated on raising 
awareness about solar photovoltaic (“PV”) technology in Malaysia for the past two 
decades. As a member, Uzma is actively supporting the mission and vision carried 
by MPSEA by expanding solar PV projects, providing expertise and resources and 
collaborating on research and development.  Over the years, MPSEA’s mission and 
vision have played a crucial role in advancing solar PV awareness and its adoption 
among the nation’s people.
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MATERIAL MATTERS SECTION 4      

Material Matters

Sustainability 
Matters

Economic Environmental Social Governance

Commitment

fostering economic 

generating returns 
for our shareholders. 

in the future and 
continue delivering 

clients and partners.

and implementing 

mitigate environmental 
impact and promote a 

and prioritising 
employee health 

the communities 

supporting social 
development 
initiatives and 
philanthropic efforts. 

feel valued and 
respected.

Upholding the 
highest standards 

ensure that our 
operations adhere 

Governance 

pivotal to fostering 

our organisation 
and among our 

strive to enhance 
our governance 
processes and 
practices.

Performance

Chain 

Technolo
Innovation

ons 

Pollutio

Climate Change

Biodiversity

tices 
and Human Rights

Inclusion

yee 

Cor

Responsi

Practices

a Privacy and 
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assessments and decisions.

Materiality Matrix

Th

to tightening climate-related regulations across our value chain.

Governance

C
ri

ti
c
a
l

Critical

H
ig

h
ly

 C
ri

ti
c
a
l

Highly Critical

Impact to Uzma

Legend

Climate Change

Biodiversity
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The Group also encourages its business partners to also collaborate in achieving these goals.

Ensure health lives and promote well-being for all at all 
ages 

Ensure that all learners have access to knowledge and 
skills

Ensure access to affordable, reliable, sustainable, and 
modern energy for all

Achieve gender equality and empower all women and girls

Commitment:

Commitment:

Commitment:

Commit to reducing our greenhouse gas emissions and mitigating climate change 
impacts.

employment.

Commit to gender diversity and equality in our workforce.

development.

Invest in and promote the use of renewable and clean energy sources.

Implement policies and practices that support women’s empowerment and leadership 
within the company.

Collaborate with partners to improve access to affordable and clean energy in 
underserved communities. 

Support women’s empowerment initiatives in the communities we serve.

UNSDG SECTION 4      

Alignment with United Nations

Sustainable Development Goal 
(“UNSDGs”)
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Promote sustained, inclusive, and sustainable economic 
growth, full and productive employment, and decent 
work for all

Commitment:

Commit to creating employment opportunities and providing decent work conditions.

Support skills development and training for our employees.

Contribute to local economic growth through our business operations.

Build resilient infrastructure, promote inclusive and 
sustainable industrialisation, and foster innovation

Commitment:

Commit to adopting innovative and sustainable technologies in our operations.

Support research and development to enhance our industry’s sustainability.

communities where we operate in. 

Ensure sustainable consumption and production patterns

Take urgent action to combat climate change and its 
impacts

Promote peaceful and inclusive societies for sustainable 
development, provide access to justice for all, and build 
effective, accountable, and inclusive institutions at all 
levels

Commitment:

Commitment:

Commit to reducing our greenhouse gas emissions and mitigating climate change 
impacts.

Commit to ethical and transparent business practices.

Promote responsible consumption practices among our employees and customers.

Promote climate resilience in our operations and communities.

Consider product life cycles and environmental impact in our product development.

Advocate for climate action and collaborate with partners to address climate-related 
challenges.

Promote the rule of law, justice, and strong governance in the communities where we 
operate.
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ECONOMIC SECTION 4      

Related UNSDGs

Ensuring Service Quality

Economic Performance

Economic

value and long-term impact.

needs.

Uzma Engineering 
Sdn. Bhd.

Setegap Ventures 
Petroleum Sdn. Bhd 

(“SVP”)

MMSVS Group Holding 
Co., Ltd.

PT Uzma Development 
Services

Malaysian Energy Chemical 
& Services Sdn. Bhd. 

(“MECAS”)
(Thailand) Co., Ltd.  

Total number of sites 

9001:2015

15

71%

Coverage 

Providing Products for the Petroleum and Natural Gas Industry.
(1)

(2)

sites sites sites

sitessitessites
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engineering aspects to minimise operational disruption.

service delivery and client satisfaction.

Financial Performance

Quality Performance

Economic Indicator FY 2023 FY 2024 FY 2025

Generated
Revenue

million million million

million million million

million million million

Payment to providers of capital 
million million million

Payment to government
million million million

Quality Indicator Target FY 2023 FY 2024 FY 2025

Closure Closure
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ECONOMIC SECTION 4      

Supply Chain Management

Related UNSDGs

Terms and Conditions Updated with ESG Commitments

Protection against discriminatory practices
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evaluation.

responded.

Understanding ESG Capabilities and Practices

Sustainable Supply Chain (Awareness for A 
Responsible Future)

Strengthening Environmental and Social Due Diligence in Our Supply Chain

platform.

Environmental COBE for Business Associates to adhere

Vendor Survey

Vendor Engagement

mean.

Assessing 
Sustainability

and Risk Across 
Our Supply Chain
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ECONOMIC SECTION 4      

Awareness of SDGs

Organizational Planning

Implementation Challenges

Post-Webinar Perspective

UNSDGs Awareness

UNSDGs Implementation Plan

UNSDGs Implementation Challenges

UNSDGs Implementation Challenges

Are you aware of the Sustainable Development Goals 
(SDGs) adopted by the United Nations in 2015?

After this webinar session, is there any plan from your 
organization to establish SDG related goals?

What are the top three challenges within your 
company that are preventing you from implementing 
sustainability practices?

After this webinar, do you think the implementation of 
ESG/SDG practices in your company is still a challenge?

0%

0%

0%

20%

20%

20%

40%

40%

40%

60%

60%

60%

80%

80%

80%

100%

100%

100%

120%

Pre-Webinar

Pre-Webinar

Pre-Webinar

Post-Webinar

Post-Webinar

Post-Webinar

Not enough guidance 
in the market

Not enough resources 
(budget/manpower)

Lack of internal knowledge

86%

88%

64%

27%

38%

23%

22%

22%

100%

No requirements from
business partners

No legal requirements 
for the company

Lack of buy-in from
management

12%

11%

10%
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transportation activities across our operations.

Asset Preservation & Scheduled Waste Handling

Local Sourcing

Mode of Transport Selection

Load Consolidation
 emissions.

Route Optimization
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services.

Vendor Performance Monitoring

Supply Chain Continuity

ECONOMIC SECTION 4      

standards.

Proportion of Spending on Local Vendors

Procurement Indicator FY 2023 FY 2024 FY 2025

Proportion of spending on local vendors

Total procurement spent on local vendors
million million million

Total procurement spent
million million million
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Vendor Compliance with Social and Environmental Standards

Vendor Performance Evaluation

Vendor Site Assessment

Vendor Performance Evaluation (“VPE”) FY 2023 FY 2024 FY 2025

Good

Poor

Total Number of Vendors Evaluated 88 244 294

Vendor Site Assessment (“VSA”) FY 2023 FY 2024 FY 2025

Good

Poor

Total Number of Vendors Assessed 3 6 4

None Reported
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ENVIRONMENT SECTION 4      

Driving Impact Through Satellite-Based Geospatial Solutions 

Sector Description Environmental & Social Impact 

Agriculture

disease and manage fertiliser use in 
real-time.

footprint.

Plantation Use high-resolution imagery 
for precision mapping of aging 

plantation encroachment on sensitive 

areas). 

Urban Planning & Development
planning.  Improves land use 

Environmental Monitoring ) using 

decisions.
  
Helps reduce industrial impact on the 
environment.

Ground Movement Monitoring
to detect millimetre-level ground 

or light.

for disasters.

development.

Defence & Maritime

imaging. 

environmental threats.

Related UNSDGs

Technology & Innovation 

114



Oil and Gas Production Enhancement Solutions

Achievement Description Value & Impact 

RSPO LUCA Assessments

the Remediation and Compensation 
Procedures (“RaCP”) to assess land 
use and guide restoration of cleared 
high conservation value areas.

evaluations covered more than 

National High Resolution Earth 
Observation Satellite Project 
(Pembangunan Satelit Penderiaan 
Jauh Negara, “PSPJN”).

.
and environmental monitoring. 

Strategic Collaboration with 
Infrasel Sdn Bhd.

Geospatial Solutions

Oil and Gas Production Enhancement Solutions
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ENVIRONMENT SECTION 4      

• 

• 

• 

• 

• Helping clients manage and reduce long-term energy costs. 

• 

• 

• 

Environmental 
Energy Management

Optimising Internal Energy Use

Supporting the Clean Energy Transition

Related UNSDGs
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include international operations. 

Electricity Consumption

Fuel Consumption 

• 

Energy Source Location Unit FY 2023 FY 2024 FY 2025

Peninsular 

Peninsular 

Total electricity consumption Megawatt 388.3 416.1 1,634.4

• 
100%. This initial disclosure in FY 2025 only covers two sites in Malaysia.

• 

• 

• 

Fuel Consumption Usage Unit FY 2023 FY 2024 FY 2025

Subtotal GJ 3,370 13,371 27,878

Petrol

Subtotal GJ 0 0 0

Total fuel consumption GJ 3,370 13,371 27,878 

Megawatt 934 3,704 7,744
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ENVIRONMENT SECTION 4      

• 
operational sites. 

• Consolidation Method: Energy data is consolidated based on operational control and actual usage per entity and facility. 

Energy Consumption Unit FY 2023 FY 2024 FY 2025

Consumption 

Total energy 
consumption 

Megawatt 1,322 4,120 9,378

Energy Generation Unit FY 2023 FY 2024 FY 2025

Total solar energy 
generation 

Megawatt 1 630 84,240

Solar Capacity 
Installation via EPCC 

Unit FY 2023 FY 2024 FY 2025

Corporate Green 

(“CGPP”)

Total solar capacity 
installation 

Megawatt 0.99 74.48 11.88

Total Energy Consumption

Solar Generation and EPCC Projects
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Minimising Land-Use Emissions in Solar Expansion

Emission Management

Related UNSDGs

Why It Matters?

Our Approach

• 

• 

 
• 

• 

• 

• 

• 
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ENVIRONMENT SECTION 4      

(1)

(2)

(3)

(4)

GHG Emissions FY 2023
(tCO2e)

FY 2024
(tCO2e)

FY 2025
(tCO2e)

(1)   

(2)  

Total Scope 1 & 2 Emissions

Business Travel
(3) 

(4) 

Total Scope 1, 2 & 3 Emissions 561 1,349 4,176

premises in Malaysia. The emissions data of energy (in MWh) of diesel is calculated using conversion factor from UK 
DEFRA 2024.

factor used from the Grid Emission Factor (GEF) year 2022 at MyEnergyStats by Energy Commission (ST) of Malaysia. 

Centre

MYR. 

a 92% response rate.
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Waste Management

Related UNSDGs

Why It Matters?

Our Approach

and damage to our reputation. 

• 

• 

• 

• 

• 

Ensuring Regulatory Compliance to Scheduled Waste Disposal

Promoting Waste Segregation, Reuse, Recycling, and Resource Recovery
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ENVIRONMENT SECTION 4      

Waste Indicator FY2023
(Tonnes)

FY 2024
(Tonnes)

FY 2025
(Tonnes)

• 

• 

• 

• 

• 
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Water Management

Related UNSDGs

Why It Matters?

Our Approach

• 

• 

• 
action. 

• 

• 

• 

• 

Low-Impact Operational Water Use
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ENVIRONMENT SECTION 4      

No. Operation sites Business Activity Region (Country) Rating

Rayong (Thailand) 

Kamphaeng Phet 
(Thailand)

High

Banten (Indonesia) High

Philippines
Cavite (Phillipines)

Assessing Water Stress Exposure
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Total Water Withdrawal, by Source:  FY 2023
(ML)

FY 2024
(ML)

FY 2025
(ML)

ponds

ocean

Total Water withdrawal or used 1,437.4 1,388.4 1,867.1

(1)

(2)
operation units operate in open ocean of South China Sea.

our reporting covers all operation sites in Malaysia. 
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ENVIRONMENT SECTION 4      

Why It Matters?

Our Approach

areas of operation.

•
into the environment. 

•

• In offshore an

•

• In the 

Pollution Management

Related UNSDGs
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Spill Prevention & Chemical Handling

Noise Management

Our Environmental Stewardship Programme

spill drills and staff training are conducted to ensure effective response.

communities and sensitive environments. 

• 
mechanical noise

• ayouts and operational plans to limit prolonged or high-
impact noise in any one area

• 

• Using noise-dam

These practices help us manage potential environmental noise emissions 

• Chemical spillage (Hazmat) drills and routine spill response drills

• onmental performance monitoring committee meetings

• Regular ins
preservation 

• 

• Routine maintenance and inspection of oil separator pits 

• 
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ENVIRONMENT SECTION 4      

Organisation
ISO 14001: 2015 

(1)

(1)

None
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Spill Indicator FY 2023 FY 2024 FY 2025

Percentage of spill response drills conducted 

onshore and offshore operations. Drill completion is closely monitored for compliance and readiness.

The percentage represents the number of spill drills conducted compared to the number planned spill drill for the 
reporting period.

(1)

None

Spill Management

Noise Pollution

129UZMA BERHADANNUAL REPORT 2025



ENVIRONMENT SECTION 4      

Climate Change

Related UNSDGs
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Biodiversity

Related UNSDGs

opportunities to enhance local ecosystems.. 

• 

• 

• Install appropriate containment systems and conducting regular inspections.

• 

• 

• 

• 

• Prioritising 
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Renewable Energy

upcoming developments.

resistance.

None

Spill Indicator FY 2023 FY 2024 FY 2025

incidents impacting environment

Ecological Indicator FY 2023 FY 2024 FY 2025

None None None

Existing and new developments Biodiversity Impact 
Assessment

Rationale

Non-critical

practices.

ENVIRONMENT SECTION 4      

Chemicals & Trading
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Uzma 12 Orange Safety 
Rules

Brief Description

Plan lifting operations and control the area.

handling hazardous chemicals.

Incident Reporting

Social
Occupational Safety & Health

Related UNSDGs

and returns home in good health.
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QHSE Digitalisation Initiative –
uzmaSAFE Portal

Digital Learning with STEP

QHSE Engagement Programs

QHSE Awards and Recognition

and safety suggestions.

Leadership Involvement

Speak-Up Culture and Safety Leadership 
Training

Vendor Site Assessments (“VSA”)

e-HIR (Electronic Hazard
streamline reporting. This has led to improved safety responsiveness and 
a stronger reporting culture across the organization.

Client Engagements and Assurance Audit

Campaign HSE Readiness & Premobilisation

Thematic Safety Campaigns & Awareness

Complacency Pillars.

SOCIAL SECTION 4      134



performance. 

Organisation
45001:2018

14 sites

67%

sites. These sites remain under the Corporate QHSE governance framework.

(1)

Integrated Management 
System (“IMS”)

procedures.
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(“JHA”)

(“PRA”)

(“HRA”)

(“CHRA”)

(“NRA”)

SOCIAL SECTION 4      

Implementing Health and Safety Risk Assessment
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• 

• 
rescue operations to test preparedness and improve response times.

• Training

• Resource R
maintained to ensure operational readiness.

• 

Emergency Preparedness and Response Programme

Incident Investigation and Reporting

Training on Health & Safety Standards

understanding the root cause of the incident. The insights gained from these investigations play a pivotal role in fortifying safety 

• 
representatives

• Regula

• 

• Utilisation

• 

• Health an

• 
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(“PDPA”).

138



Health and Safety Indicator Unit FY 2023 FY 2024 FY 2025

Total Employee and Contractor Hours Worked Hours

Total Hours Worked Employee Hours

Contractor Hours

Number of Work-Related 
Fatalities

Employee

Contractor

Number of Lost Time Injuries 
(“LTI”) 

Employee

Contractor

Lost Time Incident Rate (“LTIR”) Employee Rate

Contractor Rate

Health and Safety Training Indicator Unit FY 2023 FY 2024 FY 2025

Number of employees who are trained in health 
and safety standards

Average health and safety 
training hours

Employees Hours

Contractors Hours

(1)

(2)

where the employee is assigned restricted duties.
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Why It Matters?

Our Approach

and respectful conditions.

to strengthen alignment and implementation across our operations.

Our practices Description

Compliance with Labour Laws

Safe and Conducive Working 
Conditions throughout our supply chain.

Compliance with Labour Laws

Safe and Conducive Working 
Conditions

Collective Bargaining
valuing their input in shaping the conditions of their employment.

Dignity at Work

Employee Wellness and Mental Health
environment.

Labour Practices and Human Rights

Related UNSDGs

Policy Commitment
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clear grievance mechanisms..

Cultural Respect

slavery across our operations.

rights upheld.

Passport policy
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partnerships.

None Reported

Governance and Oversight

Vendor and Contractor Expectations
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Why It Matters?

Our Approach

trust.

long-term success.

the opportunity to lead and thrive.

Board Diversity

Employee Diversity

Workplace Empowerment:

Community Engagement:

Environmental Stewardship:

Diversity, Equity, and Inclusion

Related UNSDGs
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Respectful Work Environment

9

9

10

10

10

10

Total Number of Director

Total Number of Director

FY 2023

FY 2023

FY 2024

FY 2024

FY 2025

FY 2025

Percentage

Percentage

Percentage

Percentage

Percentage

Percentage

Gender Diversity 
of Director

Age Diversity of 
Director

Board Gender Diversity

Board Age Diversity
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Non-Malaysian
(1)
(2)

Total Number of Employee

Total Number of Employee

FY 2023 FY 2024 FY 2025

Age Diversity by 
Employee Category

Employee Age Diversity

Employee Ethnicity Diversity

600 171 699 186 658 188Total Number of Employee

FY 2023 FY 2024 FY 2025Gender Diversity by 
Employee Category

Employee Gender Diversity

Diversity in Ethnicity

Malay

Chinese

Indian

Bumiputera Sabah & Sarawak (1)

Others (2)

FY2023

59%

2%

<1% <1% <1%

17%

22%

771

FY2024

57%

2%

16%

24%

885

FY2025

56%

2%

16%

26%

846
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Total Number of Employee

Employee Nationality Diversity

Diversity in Nationality FY2023

78%

2%

19%

1%

1%

771

FY2024

76%

2% 2%

19%

3%

1%

885

FY2025

73%

21%

3%

1%

846

Malaysia

Indonesia

Thailand

Philippines

Others
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Employee Management

Why It Matters?

Our Approach

all employees.

landscape.

Training and Development

Related UNSDGs
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SOCIAL SECTION 4      

standards.

Employment Types and Fair Treatment

Employment

Total Number of Group Workforce

Percentage of Permanent Employee

Percentage of Contract or Temporary Staff

Percentage of Group Staff with a Disability

FY 2023

711

74%

26%

0%

FY 2024

885

68%

32%

0%

FY 2025

846

73%

27%

0%

Contract/Temporary staff is excluded the freelance and consultants
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leave.

Leaves

Allowances

Business Travelling 
Entitlements

Medical, Hospitalization 
& Insurance

Others

Description
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SOCIAL SECTION 4      

role models across the organisation.

a shared sense of purpose.

Performance, Recognition, and Engagement

GO BEYOND
I stretch my limits to deliver extraordinary 
results.

OWN IT
I hold myself accountable to achieve the 
results and do not blame others.

OUT OF THE BOX
I am innovative in providing solutions that 

WIN TOGETHER
I collaborate with others for the greater 

BETTER EVERYDAY
I continuously improve myself and 
my team (including learning from my 

CARE FOR ALL
I care about the well-being of myself and 
my team members. I am committed to 

and healthy environment. 

event. These reinforce our role as a thought leader in people development.

streamlined people operations

performance data and alignment

structured people governance
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Nurturing Tomorrow’s Talent
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Training and Development Data

Hours of Training

FY 2023

FY 2023

Unit

Unit

29.0

1,084*

Hours

Hours

Hours

Hours

Hours

Hours

3.59Day

21,444

1,712*

Hours

RM 1.92 million

2,676*

5,472

MYR

FY 2024

FY 2024

31.0

3,271*

3.91

28,048

3,477*

RM 2 million

3,508*

6,779

FY 2025

FY 2025

23.0

374

2.9

2,360

23,798

7,367

RM 1.83 million

13,697

23,798

Total training hours Groupwide

Total training hours Groupwide

Total amount spent on Groupwide training

Non-Executive

Total Hours of Training

Average training hours per employee

Senior Management

Average training days per employee

Management
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Number of New Hire Employment

Number of Employee Turnover

FY 2023

FY 2023

2

110

24

51

54

n/a

38

14.78%

n/a

n/a

n/a

FY 2024

FY 2024

0

170

15

45

25

103

46

10.50%

90

22

0

FY 2025

FY 2025

2

77

15

34

33

50

38

10.15%

59

2

0

Total training hours Groupwide

Total amount spent on Groupwide training

Turnover rate (1)

Average training hours per employee

By Gender

by Age Group

Male

Female

Aged < 30

Aged 31 - 50

Aged 51 - 65

Aged > 65

Average training days per employee

Employee Turnover and New Hire

Total New Hire

Total New Hire

161

118

215

86

111

88

(1) Total Number of Turnover / Annual Average Headcount
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Corporate Social Responsibilities

have a presence.

Related UNSDGs
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Tolumis Centre and 
Wallace Sheltered Relief, 

University Students’ Visit 

National Children’s Day in 
Thailand

Tolumis Centre

Uzma Kemaman Base
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SOCIAL SECTION 4      

Sponsorship For One World 

Indonesia Syiar Network 

Inner Strength

Tazkirah & Tadarus Al-Quran 
Perdana

legacy of shared faith and vision. The integration of Islamic teachings and 
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Van Donation to Masjid 
Anugerah Tanah Merah, 
Kelantan

Universiti Malaysia Pahang 
Students’ Visit

Uzma Coastal Clean-Up & Tree 
Planting Event

their transportation needs.

activities.

coastal conservation and community engagement.

Kelantan

Kemaman
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SOCIAL SECTION 4      

FY2023Community Investment Indicator FY2024 FY2025

Total amount invested

(1)

(2)

(3)
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Governance
Ethical Business Practices

citizen.

www.uzmagroup.com.

Policies and Procedures

FY 2023 FY 2024 FY 2025

Board Charter

Terms of Reference for

Nomination and Remuneration Committee

Human Rights Policy 

Related UNSDGs
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GOVERNANCE SECTION 4      

for senior management due to their critical role in overseeing and driving compliance.

sponsorship.

interest declaration.

channel. It serves as a vital safeguard for detecting 

management and internal control environment.

retaliation.

www.uzmagroup.com.

Board Composition

Anti-Corruption Training and Awareness

Annual Pledge on Integrity
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Incidents of Corruption and Remedial Actions

Attendance on Anti-Corruption Training and Awareness

employees during the reporting period.

None

None Reported

Percentage of employees by category who attended formal 
anti-corruption training

FY2023

45%

43%

58%

5%

FY2024

28%

24%

57%

2%

FY2025

78%

72%

72%

48%

Total training hours Groupwide

Non-Executive

Senior Management

Management
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GOVERNANCE SECTION 4      

Data Privacy and Cyber Security

Compliance and Information Security Controls

Areas Key measures

Technical Controls

Third Party and Cloud Security

Awareness and Training

Disaster Recovery Plan

Governance and Oversight

Standards and Compliance

Committee

operate.

incident or system failure.

landscapes.

remediate threats.

None Reported

Related UNSDGs
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Bursa Sustainability 
Reporting Data
Bursa Sustainability Indicators

-

-

-

-

-

-

-

-

-

-

-

-

Percentage

Hours

Rate

Hours

Hours

Hours

Percentage

and safety standards

category

concerning human rights violations

contractors or temporary staff

employee category

employee commuting)

Measurement UnitIndicators

Bursa (Supply chain management)

Bursa (Energy management)

Bursa (Emissions management)

Bursa (Waste management)

Bursa (Water)

Bursa (Health and safety)

Bursa (Labour practices and standards)

2023 2024 2025

Internal assurance No assurance (*)RestatedExternal assurance
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BURSA SUSTAINABILITY REPORTING SECTION 4      

Bursa (Diversity)

Bursa (Community/Society)

Measurement UnitIndicators 2023 2024 2025

age group

Percentage

Percentage

Percentage

Percentage

Percentage

Percentage

Percentage

Percentage

Percentage

Percentage

Percentage

Percentage

Percentage

Percentage

Percentage

Percentage

Percentage

Percentage

Percentage

Percentage

Percentage

Percentage

Percentage

Percentage

Percentage

Percentage

Percentage

Percentage

Percentage

Percentage

51,000.00

12

40,800.00*

15*

68,865.00

1,087

MYR

Number

Bursa C2(a) Total amount invested in the community 

listed issuer

investment in communities

Internal assurance No assurance (*)RestatedExternal assurance
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Bursa (Anti-corruption)

Bursa (Data privacy and security)

Measurement UnitIndicators 2023 2024 2025

category

of customer data

Percentage

Percentage

Percentage

Percentage

Percentage

Internal assurance No assurance (*)RestatedExternal assurance
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GRI CONTENT INDEX SECTION 4      

GRI Content Index

contact point

Restatements of information

Commitment of critical concerns

Remuneration policies

Process to determine remuneration

Governance structure and composition

Nomination and selection of the 

overseeing the management of impacts

managing impacts

- Corporate Information

Corporate Governance 

Corporate Governance 

and Remuneration 
Committee at 

Corporate Governance 

Continuous training and 
development

Corporate Governance 

GRI 2: General 
Disclosures 
2021

Disclosure Location PageCodeGRI Standard

strategy
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GRI 2: General 
Disclosures 
2021

Disclosure Location PageCodeGRI Standard

raising concerns

Processes to remediate negative 
impacts

Policy commitments

Incidents of Corruption and 

Human Rights

- Policies and Procedures

Process to determine material topicsGRI 3: Material 
Topics

other retirement plans

government

and opportunities due to climate change Climate Report

-

GRI 201: 
Economic 
Performance 
2016

gender compared to local minimum 

Proportion of senior management hired 
from the local community Inclusion

-GRI 202: 
Market 
Presence 2016

Infrastructure investments and services 
supported

Technology and Innovation

GRI 203: 
Indirect
Economic 
Impacts 2016

Proportion of spending on local 
suppliers

GRI 204: 
Procurement 
Practices 2016
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SECTION 4      

Disclosure Location PageCodeGRI Standard

corruption

corruption policies and procedures

Practices
GRI 205: 
Anti-corruption 
2016

practices

organization

resource

value outside protected areas

impacts

organization

Reduction of energy consumption

products and services

Practices - Incidents 
of Corruption and 

Biodiversity

GRI 206: 
Anti-competitive 
Behavior 2016

GRI 302: 
Energy 2016

GRI 303: Water 

2018

GRI 304: 
Biodiversity 
2016

GHG emissions intensity

Reduction of GHG emissions

GRI 305: 
Emissions 2016
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Disclosure Location PageCodeGRI Standard

environmental criteria

operational changes

management system

and incident investigations

communication on occupational health 
and safety

and safety

Prevention and mitigation of 
occupational health and safety impacts 

health and safety management system

turnover

employees that are not provided to 
temporary or part-time employees

Parental leave

Negative environmental impacts in the 

related impacts

Chain

Human Rights 

GRI 306: 
Waste 2020

GRI 308: 
Supplier 
Environmental 
Awareness 
2016

GRI 401:
Employment 
2016

GRI 402: 
Labor / 
Management 
Relations 2016

GRI 403: 
Occupational 
Health and 
Safety 2018

employee

and transition assistance programs

Percentage of employees receiving 
regular performance and career 

GRI 404: 
Training and 
Education 2016
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employees
GRI 405: 
Diversity and 
Equal 
Opportunity 2016

Disclosure Location PageCodeGRI Standard

SECTION 4      

Incidents of discrimination and 

right to freedom of association and 

rights policies or procedures

Incidents of violations involving rights
of indigenous peoples

losses of customer data

development programs

social criteria

potential negative impacts on local 
communities

Negative social impacts in the supply 

Human Rights

Human Rights

Human Rights

Human Rights

Human Rights

Human Rights

Practices

GRI 406: 
Non-discrimination 
2016

GRI 407: Freedom 
of Association 
and Collective 
Bargaining 2016

GRI 408: Child Labor 
2016

GRI 409: Forced or 
Compulsory Labor 
2016

GRI 410: Security 
Practices 2016

GRI 411: Rights of 
Indigenous Peoples 
2016

GRI 415: Public 
Policy 2016

GRI 418: Customer 
Privacy 2016

GRI 413: Local 
Communities 2016

GRI 414: Supplier 
Social Assessment 
2016
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Climate Report

Governance
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SECTION 4      CLIMATE REPORT

physical risks and transition risks.

Strategy

Risk Management

Physical Climate Risks Transition Risks

and offshore operations

Acute risks:

Short term: 

Chronic risks:

Medium term: 

Long term: 

Climate-related Risks and Opportunities

Scenario Analysis
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increase in mean temperature 
represent a threat to the health 
and safety of our people

Climate Intelligence

Capacity Installed 

Contracts

Climate-related 
increase in 
operating cost

zero fatalities and loss time injury.

elements and increase in mean temperature.

for improvement and remain committed to continuous 
progress.

industrial and commercial clients.

and industrial projects.

to our project pipeline in the coming years.

segment as part of our strategy to support climate 
resilience and environmental compliance.

management practices.

management.

Metrics & Targets

Targets and PerformanceArea Metrics

Increased insurance premiums 
due to climate-related events

Higher medical claims from 

climate-related health issues

operations
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